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Consolidated Medical Staffing

CODE OF CONDUCT 
As an employee of Consolidated Medical Staffing, it is expected that you will follow certain rules of conduct.  Professionalism and a focus on Patient Safety are expected at all times.  Any of the following actions could result in a client or Consolidated Medical Staffing deeming a “Do Not Return” status or immediate termination of employment:  

1. Report of unprofessional acts or behaviors. 

2. Failure to contact your supervisor or your @WORK staffing coordinator when absent or tardy.

3. Smoking in areas designated "No Smoking." 

4. Use of profane or abusive language. 

5. Failure to immediately report an incident or accident on the facility’s premises involving an on-the-job injury, patient injury or property damage. 

6. Insubordination, including refusal to float or accept an assignment that is clinically appropriate. 

7. Solicitation of Clients Internal Staff. 

8. Sleeping while on the job. 

9. Permitting another person to use your identification. 

10. Unauthorized use of patient information.

11. Unauthorized use of internet or computer system. 

12. Reporting to work while impaired by drugs or alcohol. 

13. Possession of illegal drugs, alcohol or weapons.

14. Charging personal long distance phone calls to a patient or the facility without authorization. 

15. Any action that compromises another's safety, privacy or that violates HIPPA. 

16. Inappropriate interaction with patients, their families, students, visitors, customers or other employees, including sexual harassment. 

17. Falsifying a time sheet. 

18. Threats or physical actions against another person. 

19. Willful damage to a facility’s property. 

20. Report of unsatisfactory performance of duties. 

21. Failure to maintain all credentials. 

22. Diversion of a controlled substance.

Signature___________________________ Date __________________
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